Clarke
County
School
District

CCSD Information/ Guidelines Regarding Gender

Non-Discrimination Clause: The Clarke County Board of Education and School District do not
discriminate on the basis of race, religion, color, sex, sexual orientation, age, national origin,
handicap or disability in its educational programs, activities or employment policies.

Is it necessary to confirm a student’s gender identity?

® Schools should accept a student’s assertion of his/her/their own gender identity and should rely
on students’ (or in the case of younger students, their parents’ or guardians’) expression of
their gender identity.

® Being transgender involves more than a casual declaration of gender identity or expression but
does not require proof of a formal evaluation and diagnosis. Since individual circumstances,
needs, programs, facilities and resources may differ; administrators and school staff are
expected to consider the needs of the individual on a case-by-case basis.

Communication with parents and other school staff

® School staff should consult with the student before reaching out to the student’s parent or
guardian to discuss a student’s gender nonconformity or transgender since although students
may choose to have their parents participate in the transition process, such parental
participation may vary on a case-by-case basis.

® School staff should balance the goal of supporting the student with the requirement that parents
be kept informed about their children. The paramount consideration in such situations should
be the health and safety of the student.

e Ifthe student gives permission for school to communicate with their family, schools should

work with the student’s family to identify appropriate steps to support the student.

® When speaking with other staff members, parents, guardians, or third parties, school staff
should not disclose a student’s preferred name, pronoun, or other confidential information
pertaining to the student’s transgender or gender nonconforming status without the student’s
permission.

Privacy, Confidentiality and Student Records

® School staff should protect transgender students’ interests in keeping their transgender status
private, including taking steps to prepare staff to consistently use the appropriate name and



pronouns. Using transgender students’ birth names or pronouns that do not match their gender
identity risks disclosing a student’s transgender status.

e Schools should convene a support team meeting to work with transgender students and/or their
parents or guardians to address each student’s individual needs and supports. To protect the
student’s privacy, this team should be limited to the school principal, the student, individuals
the student identifies as trusted adults, and individuals the principal determines may have a
legitimate interest in the safety and healthy development of the student (such as school
counselor, school nurse, and school social worker.)

How to ensure that a transgender student is called by the appropriate names and pronouns

e As with most other issues involved with creating a safe and supportive environment for
transgender students, the best course is to engage the student, and possibly the parent, with
respect to name and pronoun use, and agree on a plan to reflect the individual needs of each
student to initiate that name and pronoun use within the school. The plan also could include
when and how this is communicated to students and their parents.

e If'you are unsure about a student’s preferred name or pronouns, it is appropriate to privately
and tactfully ask the student what they prefer to be called. Additionally, when speaking about a
student it is rarely necessary to label them as being transgender, as they should be treated the
same as the rest of their peers.

e Ifa student wishes to go by another name, the school’s registrar can enter that name into the
‘Nickname” field of Infinite Campus. Students are not required to obtain a court order and/or
gender change or to change their official records as a prerequisite to being addressed by the
name and pronoun that corresponds to their gender identity.

How to ensure transgender students have access to facilities consistent with their gender
identity?

® Schools should allow students to use the restroom that is consistent with their gender identity
consistently asserted at school, irrespective of the gender listed on the student’s records. In
addition, no student should be required to use an alternative restroom because they are
transgender or gender nonconforming. (This includes but is not limited to locker rooms.)

e If a separate, nonintegrated bathroom or locker room space (such as a single use bathroom) is
requested by the transgender student to help them feel most comfortable and it is available
within the existing school facilities, efforts should be made to allow the student to use such a
space.

How do transgender students have the opportunity to participate in physical education and
athletics consistent with their gender identity?

e Where there are sex-segregated physical education classes or activities within physical
education classes, students should be allowed to participate in a manner consistent with their
gender identity.

e Georgia High School Association sports participation by transgender students will be in
accordance with the current rules of the Georgia High School Association (GHSA).



How do transgender students participate in field trips and athletic trips that require overnight
accommodations?

e Transgender students shall have the right like other students to participate in overnight field
trips.
® When a school plans overnight accommodations for a transgender student, it should consider
“the goals of maximizing the student’s social integration and equal opportunity to participate in
overnight activity and athletic trips, ensuring the transgender student’s safety and comfort, and
minimizing stigmatization of the student.

How do school dress codes apply to transgender students?

® Students may dress in accordance with their gender identity and school personnel should be
reminded that they must not enforce a dress code more strictly against transgender and gender
nonconforming students than other students.

Understanding the Challenges of Transgender Students

e Unfortunately, bullying and harassment continue to be a problem facing many students, and
transgender students are no exception. It is clearly stated in CCSD’s nondiscrimination
statement that prohibited sex discrimination includes discrimination based on gender identity
and expression.

® Harassment based on a student’s actual or perceived transgender status or gender
nonconformity is prohibited and these complaints are to be handled in the same manner as
other discrimination, harassment, and bullying complaints.

e School counselors, school social workers, school psychologists, and school based mental
health professionals can all help transgender students who may experience mental health
disorders such as depression, anxiety, and posttraumatic stress. Student services staff should
create inclusive policies, programs, and practices that prevent bullying and harassment and
ensure classrooms and schools are safe, healthy, and supportive places where all students,
including transgender students, are respected and can express themselves.

® Schools should reinforce commitments to providing safe, healthy, and nondiscriminatory
school climates by training all school personnel about appropriate and respectful treatment of
all students, including transgender students.

What terms are helpful to understand in supporting transgender students?

® Gender identity refers to a person’s deeply felt internal sense of being male or female,
regardless of their sex assigned at birth.

® Sex assigned at birth refers to the sex designation, usually “male” or “female,” assigned to a
person when they are born.

® Gender expression refers to the manner in which a person represents or expresses gender to
others, often through behavior, clothing, hairstyles, activities, voice or mannerisms.

® Transgender or trans* describes a person whose gender identity does not correspond to their
assigned sex at birth.,

® Gender transition refers to the process in which a person goes from living and identifying as
one gender to living and identifying as another.

® Cisgender describes a person whose gender identity corresponds to their assigned sex at birth.



Gender nonconforming describes people whose gender expression differs from stereotypic
expectations. The terms gender variant or gender atypical are also used. Gender
nonconforming individuals may identify as male, female, some combination of both, or
neither.

Intersex describes individuals born with chromosomes, hormones, genitalia and/or other sex
characteristics that are not exclusively male or female as defined by the medical establishment
in our society.

LGBTQ is an acronym that stands for “lesbian, gay, bisexual, transgender, and
queer/questioning.”

Sexual orientation refers to a person’s emotional and sexual attraction to another person based
on the gender of the other person. Common terms used to describe sexual orientation include,
but are not limited to, heterosexual, lesbian, gay, and bisexual. Sexual orientation and gender
identity are different. (LAUSD Policy)



